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CORRIGENDUM
New Delhi, the 23rd November, 2004
G.5.R. 409.—The fol lowing amendments may be made in the Notification of the Government of Iudia, Ministry of

Road Transport & Highways Number GSR 57 dated 091 Feb 2004 published in the Gazette of India Part II, Section 3 Sub-

section (1) —
(1) Against the entriesunder Sil. No. 1 Shoxrttitle and commencement
For—(1) These rules may be called the Border Roads (Medical Officers Group ‘A’) Recruitiment Rules, 2003,

Read—(1) These rules may be called the Border Roads (Medical Officers Group *A’) Recruitnient Rules, 2004

(1) Against the entries at S1l. No. 5 pertaining (o Medical Officer Grade I in Column 14 (in English version
nnly)

Foi Consultation with Union Public Service Commission not NECESSAry.
Read Consultation with Umion Public Service Commisgsion Necessary.
The above corrections may be made in the ori ginal Gazelte Notification.
, [¥. No. BRDB/01/59/1999/Gi-1}
5. K. SHARMA, Under Secy
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(1. &, SafE 5/01/59/1999/ $-1]
MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
(Border Roads Development Board)
New Delhi, the 9th February, 2004

G.S.R. §57.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Border Roads (Medical Officers Group ‘A’) Recruitment Rules, 1988 except as respects things done
oromitted to be done before such supersession, the President hereby makes thé following rules regulating the method of
recruitment to the Group “A’ posts in the General Reserve Engincer Force, namely :— 3

1. Short title and commencement.—(1) These rules may be called the Border Roads (Medical Officers Group
A’) Recruitment Rules, 2003.

(2) They shall come into force on the date of their publication in the Official Omﬂnnm.
2. Application.—These rules shall apply to the posts specificd in column 1 of the Schedules annexed to thg u

[}

rules. ;

3. Number of post, classification and seale of pay — 1 e aumber of the said posts. its classificatian and the
scale of pay attached thereto shall be as specified in columns 2 (i i of the Schedule

4+ Method of recruitment, age limit, qualifications, ¢1o.— 14 method of recruitnient (o the said pe
it qualifications and other matters reluting thereto shall be i e e i columns S 1o 14 of the aforcsid S

3. Disqualification.—No person.—

() who has entered mto or conteacted a marriage with a person having u spouse living: or

SIS RT ¢ Hloti-2 -
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(b} who, having a spouse living, has entered into or contracted a marriage with any person:
shall be cligible for appointment to the said post :

Provided that the Central Government may. if satisfied that such marriage is permissible under the persona
applicable to such person and the other panty to the marriage and that there are other grounds for so doing. exempt any
person from the eperation of this rule.

6. Special requirement regarding liability to serve.—Any person appointed to the service shall, if so re-
quired, be liable 1o serve in any Defence Services or post connected with the Defence of India for a period of not less than
four years including the period spent on training, if any :

Provided that such a person,—

(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment; and

(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years;

Provided further that, as and when required to do so in special circumstances, such a person shall be liable
further to serve in the Defence Services or on work relating to Defence efforts any where in India or abroad,

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
rclax any of the provisions of these rules with respect to any class or category of persons.

8. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions to
be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders, issued by the Central Government from time to time in this regard.

SCHEDULE
1. 1. Name of post :  Chief Medical Officer
2. Number of post : 1* (2003)

*Subject to variation dependent on workload.
3. Classification . General Central Scrvice, Group ‘A’, Gazetted, Non-Ministerial
4. Scale of pay . Rs. 18400-500-22400
(Rs. 18400—22400 plus non-practicing allowance when held by a
Civilian Chief Medical Officer).
Note : When held by Armed Forces Medical Officer of the rank of
Brigadier or equivalent of the Medical Corps of Defence Forces.
; The pay scale applicable to Brigadier plus rank pay shall be

applicable.
5. Whether sclection or . Selection
non-selection post
6. Age limit for direct recruits - Not applicable.
7. Whether benefit of added years of service : Not applicable.
admissible :
8. Educational and other qualifications :  Not applicable ,
required for direct recruits :
9. Whether age and educational qualifi- :  Not applicable
cations prescribed for direct recruits
will apply in the case of promotees )
10. Period of probation, if any :  Not applicable.
11. Method of recruitment whether by direct  : - Promotion.
recruitment or by promotion or by deput-
. ation/absorption and percentage of the
7 posts to be filled by various methods
12 In case of recruitment by promotion/ : Promotion :
deputation/absorption grades from Deputy Chisf Medical Officer (Selection Grade) in the pay scale
which promotion or deputation or ab- of Rs. i+3%—18300 with three years regular service in the grade.
sorption to be made
Note : Anoflicer of the rank of Brigadier or equivalent by posting

3

1z Armed Forces Medical Cadye as per the manning policy
followszd by the department. =

Viere juniors who have completed their gualifying or

» szrvice are being considered for promotion, their seniors
Jalso be considered provided they are not short of the requisite




14.

IT a1 Departmental Promotion Commitice

7

qualifying or cligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion o the
next _.:m__ﬁ grade alongwith their juniors who have alrcady

ramnlatad ennh analifinme Aar Alimihilie: nnedaa
e i b R R e R ttl“lf\liunv A W A,

Group ‘A’ Departmental Promotion Committee (for considering

exists, what is its composition Promotion) :—

1. Chairman/Member Union Public
Service Commission —~Chairman
2. Secretary, Border Roads Unﬁ_ouaﬂﬂ

Board —Member
3. Director General Border Roads —Member

Circumstances in which Union Public : Consultation with Union Public mmﬁ;nn Commission not
Service Commission is to be consulted necessary.

in making recruitment.

L.
2.

o

10.

12,

© 0N oW

Deputy Chief Medical Officer mmn_nn»_nn ﬁz&& . 5
4* (2003) . _
*Subject to variation dependent on workload.

‘General Central Service, Group ‘A’ Gazetted, .Zoa.,gaamnm_.

Rs. 14,300-400-18,300. . Y
(Rs. 14,300-18,300 Plus nou.ﬁqmnanm w:aimuna as mmnsmm&mnv

Selection : . Dlahol greilani ainifs .
Not applicable. : . y B ' 25 pECE .
Not applicable. . iy I i ety e
Not applicable. . Wi0n . :

Not applicable. o s AR e

Not applicable. s o i = sl

50 per cent by EoEo:oﬂ mEEm which 3, nnwcsgn ?

50 per cent by deputation.

Promotion : Deputy Chief Zn&nm_ Ommnn_. in En pay mnan om wm 12, ocon..a moc EE five wnﬂm regular
service in the grade.

Note : Where juniors who wman completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligiblity service by more than half of such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such qualifying or m:m&EQ service.

Deputation: Officers of the Central Government :—
(a)(i) Holding analogous post on regular basis in the parent cadre or mnuEdsnE or
(i) with five years service in the grade rendered after appointment thereto on a regular basis in the
scale of pay of Rs. 12,000—16,500 or equivalent in the parent cadre or department; and
(b) possessing the following educational qualifications and experience :— ;
(1) - Post Graduate Medical Qualification (Master of Doctor or Master of Surgery), or equivalent.
(i) Ten years working experience as Medical Officer or Senior Resident or Assistant Professor,
Specialist Medical Officer or equivalent posts.
Note : Period of deputation including period of deputation in another Ex-Cadre post held immediately
preceding this appoiniment in the same or some other organization/department of the Central Govt. shall
ordinarily not to exceed four years. The maximum age limit for appointment by deputation shall be not
exceeding 56 years 2s on the closing date of the receipt of applicaticns.
Group ‘A’ Depariziontal Promotion Committee (for Considering Prymotion)
1. Chairman/Member Union Public Service Commission—Chairman
2. Secretary, Borcer Roads Development Board—Member _
3. Director Genera! Border Roads—Member !
ﬁc:wErﬂE: with Union Public Service Commission niot necessary,




3. 1 Deputy Chief Medical Officer
2. 4% (2003)
*Subject to variation dependent on workload,
3 General Central Service Group *A’ Gazztted Non-Minisierial.
3, Rs. 12,000-375-16.300.
(Rs. 12000—1%.500 Plus admissible non-practicing allowance).
3 Selection
6. Not applicable.
7 Not applicable.
8. Not applicable.
9. Not applicable.
- 10. Not applicable.
11. Promotion : Tum et
. As and when promotion fails due to non-availability of feeder grade officers, The appointing authority
may fill up not more than 20 per cent of the posts by posting of officers holding analogous posts in the
medical cadre of Defence Forces as temporary measure.
12. Promotion : Medical Officer Grade-I in the pay scale of Rs. 10,000—15,200 with five years regular
service in the grade. B : .
Note : Where juniors who have completed their qualifying/eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying
or eligiblity service by more than half of such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such qualifying/eligibility service.
13. Group ‘A’ Departmental Promotion Committee (for considering promotion) :
1. Chairman/Member Union Public Service Commission—Chairman .
2. Secretary, Border Roads Development Board—Member
s 3. Director General Border Roads—Member
14, Consultation with Union Public Service Commission not necessary.
4. L Medical Officer Grade-I
.5 40% (2003)
*Subject to variation dependent on workload. :
3. General Central Service Group ‘A’ Gazetted Non-Ministerial.
4. Rs. 10,000-325-15,200. .
(Rs. 10,000—15,200 Plus admissible non-practicing allowance). ’
5 Selection . )
6. Not applicable. ;
7. Not applicable. . ;
8. Not applicable.
9. Not applicable. . &
10. Not applicable.
11. Promotion. :
12. Promotion : ]
(1) 50 per cent promotion from Medical Officer Grade-II in the pay scale of Rs. 8,000-13,500 with five
years regular service in the grade.
(i1) 50 per cent by posting of Medical Officers holding analogous posts in the Defence Forces,
Note : Where juniors who have completed their qualifying or eligibility scrvice are bei ng considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifving
or cligibility scrvice by more than hall of such qualifying or eligibility service or two years, whichever is
less. and have successfully completed their probation period for promotion to the next higher grade
alongwith their juniors who have already completed such qualifying or eligibility service.
13, Group “A’ Departmentni Promotion Committee (for considering promotion) ;
1. Chairman/iieiber Union Public Service Commission—Chairman :
2. Secretary, Border Roads Development Board—Meniber ;
3. Director General Border Roads-—Member
1+,

Consultatior with Union Public Servive Commission not necess ry



10.
11.

12.
13

14,

Medical Officer Grade-11

64% (2003)

*Subject to variation dependent on workload.

General Central Service Group ‘A’ Gazetied, Non-Ministerial,

Ks. 8.000-2753-13,500.

(Rs. 8,000-13,500 Plus admissible nion-practicing allowance),

Not applicable

Not excceding 35 years

Note 1: Relaxable for Government servants upto 5 years in accordance with the instructions or order,
1ssued by the Central Government,

Note 2 : The crucial date for determining the age-limit shall be the closing date for receipt ol applications
from candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkam, Ladakh Division, J & K State, Lahaul and Spiti
District and Pangi Sub-division of Chamba District of Himachal Pradesh, Andaman & Nicobar or
Lakshdweep).

Not applicable. ’

Essential: (i) Medical qQualification included in the First or Second Schedule or Part 1T of the Third
Schedule (other than licentiale qualifications) to the Indian Medical Council Acl, 1956. Holders of
cducational qualification included in Part I of the Third Schedule should fulfil the conditions stipulated
in Section 13(3) of the Indian Medical Council Act, 1956.

(i1) Completion of compulsory internship.

Note 1: Qualifications are relaxable at the discretion of the Union Public Service Commission m casc of
candidates otherwise well qualificd.

Note 2: The qualification(s) regarding expericnce is/are relaxable at the discretion of the Union
Public Service Commission in case of candidates belon ging to Scheduled Castes or Scheduled Tribes. If at

any stage of selection, the Union Public Service Commission is of the opinion that sufficicnt number

Not applicable.
One ycar for direct recruits.

(1) 50 per cent by direct recruitment failing which by posting of officers holding analogous posts in
the Medical Cadre of Unmn:m.n Forces.

(1) 50 per cent by posting of officers holding analogous posts in the Medical Cadrc of Defence Forees.
Nol applicable,

Group *A’ Departmental Promotion Committee (for considering conlirmation) :

1. Sccretary, Border Roads Development Board—Chairman

2. Deputy Director General (Personnel) Border Roads—Member

3. O:n&oibou:_wmanasaﬂ Border Roads Development Board—Member.

Consultation with Union Public Service Commission necessary.

[F. No. wxbw::__,mc:_uccam-:
S. K. YAGNIK, Dirccior
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